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is the path to success. Persistence is the vehicle you arrive
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Personal Development
anning (PDP)

Development Planning (PDP) is defined as 'a structured and
process undertaken by an individual to reflect upon their
J, performance and/or achievement and to plan for their
icational and career development'. (Higher Education

Jly used in higher education to support learners with
Jcational and professional development.
policy initiative that grew out of the Dearing Review
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eer and personal future
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 Where do 1 want to get to?
* How do 1 get there?

* How will 1 know I have got there?

Jackson (2001)
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